
 
 

Members’ Feedback  
US Department of Labor Overtime Rule 

 
The Cabarrus Regional Chamber's advocacy efforts are always focused on keeping our economy strong. 
We thank our members who took time to answer survey questions about the DoL Overtime Rule.   
 
The amended overtime regulation rule, signed by President Obama on May 18, is scheduled to go into 
effect December 1. It will shift the exempt salary threshold from $23,660 to $47,476. To read more, go to 
the Chamber’s website/Advocacy and read about the Overtime Regulation. (www.cabarrus.biz/Advocacy) 

 
Your Chamber has joined a coalition of businesses and organizations requesting an economic analysis of 
impacts from the changes before implementing the rule. We also wanted to hear from you, our members, 
about potential impacts of the rule. A survey was sent last week to get your feedback to four questions 
about the impending changes. Below are the results.  
 
Thanks to those who responded and thank you for your membership! 
------------------------------------------------------------------------------------------------------------------------------------------- 
 

1. Do you have a cost estimate of how much the new overtime threshold - previously set       
at $23,660 & now at $47,476 - would impact your business? 
65 Responses 
“Yes” or “In process” – 68% 
“No” - 32% 
 
2. How many additional staff members would qualify for overtime at your business? 
57 Responses  
Zero – 21 1 to 5 – 21      6 to 15 – 7      16 to 25 – 3          26 to 50 – 4         Unknown - 1 
 
3. Do you see additional staff members being switched from salary to hourly wages? 

67 responses  
“Yes” - 38%  
“No” - 60%  
“Not sure” – 1 response 
  
4. How will this new threshold generally affect your business? 
No impact – 20 Little – 5  Uncertain – 6  
6 - Will create more paperwork 
3 - Will switch employees to hourly 
3 - Loss of flexibility with staffing options 
2 - Onerous for small businesses and nonprofits 
1 - Loss of “perks” for employee to manage own schedule 
1 - Will look at more automated processes 
1 - Give raises 
1 - Less employee satisfaction if switched to hourly 
1 - Increase costs 
 
 


